AVERETT UNIVERSITY

FACULTY EMPLOYMENT CONTRACT
May 23, 2011

The University employs new faculty via an appointment letter and returning faculty via a reappointment (notice of salary offer) letter, both referred to herein as “appointment.”  Faculty appointment is subject to the Faculty Handbook which outlines the policies, practices and benefit guidelines of the University; and this Faculty Employment Contract which outlines certain key elements of the faculty employment agreement.  The Faculty Handbook and this Faculty Employment Contract are referenced in the appointment letter, and both are considered part of the agreement by and between the University and said faculty.

Tenure Track Faculty – The University employs certain faculty via an appointment to a tenure track position.  Promotion to a higher rank and the awarding of tenure are at the discretion of the University, and faculty members agree that tenure is not guaranteed and that any decision to award or not to award tenure or promotion will be made by the University in accordance with the Faculty Handbook.
Employment – Faculty members accept and agree to employment with the University subject to the general supervision and pursuant to the direction of the Chair of the faculty member’s department, the Vice President of Academic Affairs, and/or the President of the University.  Appointment to the faculty of Averett is based upon the academic credentials provided by the faculty member, and the faculty member avers such credentials provided are true and correct.  Faculty members agree and understand that they are to teach those classes assigned by the Chair of faculty’s department, serve as an academic advisor, hold prescribed office hours and further to provide guidance and counseling to those students being taught by faculty for such purpose.  Faculty members agree to participate in the life of the University by serving on committees and attending official functions such as faculty meetings and commencement.
Best Efforts – Faculty members agree that at all times and to the best of their ability they will perform all of the duties that are assigned by the Chair of the faculty’s department, Vice President of Academic Affairs, and/or the President of the University.  Faculty shall devote their time, attention, knowledge, and skills, to the interests of the students being taught and/or counseled and to the University.  Faculty members agree to conduct themselves at all times in a professional manner so that their activities reflect favorably on the University and to accept the aims, ideals, and philosophy of the University as determined by the President of the University and by the Board of Trustees of the University. Faculty members agree that they will not perform gainful employment for any other person or entity except as specifically approved in writing by the Vice President of Academic Affairs.
Term of Employment – Faculty members agree that Term of Employment shall be for the fall and spring academic terms for the year of appointment.
Compensation – During the Term of Employment faculty members may elect to receive their compensation in either nine (9) or twelve (12) month payments beginning September and ending in May or August respectively.  Faculty members are eligible to participate in those benefits provided to similarly situated faculty employed by the University.  The University reserves the right to amend, alter, or eliminate any such benefits at any time


Termination for Cause – Averett reserves the right to terminate the faculty member’s Term of Employment immediately for one of the following cause: Fiscal exigency; Serious physical or mental disability; Gross and willful neglect of professional responsibilities; Moral irresponsibility: Insubordination; and/or Ethical misconduct.  In the event of Termination for Cause, the faculty member’s appointment shall be null and void and the parties will have no further responsibilities or duties to one another.  


Choice of Law and Forum – Employment by the University shall be construed under the laws of the Commonwealth of Virginia.  Any dispute arising from such employment shall be resolved in a court of appropriate jurisdiction in the City of Danville, Virginia.


Adjunct Faculty – The University employs certain faculty to teach on a course-by-course basis via an Adjunct Faculty Agreement.  No promise, warrant or expectation is made by the University that Adjunct is considered to be in a tenure or tenure track position and no presumption of continued employment exists.  The University can only offer employment to Adjunct if there is sufficient enrollment in the course and therefore may cancel the appointment prior to the first day of class of the course without compensation to the Adjunct.  The Course; Location; Dates and Times; Compensation; Conditions of Compensation; and Expenses are articulated in the Adjunct Faculty Agreement. 
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